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Name:      
Stage:      
Stage II and III

For the purpose of the District Career ladder Plan, I shall meet the expected performance level on all criteria of the District’s Performance Based Teacher Evaluation System and exceed the expected performance level on the following criteria:

	Standard 1: The teacher causes students to actively participate and be successful in the learning process.

	 FORMCHECKBOX 

	Criterion 1: The teacher causes students to acquire the knowledge and skills to gather, analyze and apply information and ideas.

	 FORMCHECKBOX 

	Criterion 2: The teacher causes students to acquire the knowledge and skills to communicate effectively within and beyond the classroom.

	 FORMCHECKBOX 

	Criterion 3: The teacher causes students to acquire the knowledge and skills to recognize and solve problems.

	 FORMCHECKBOX 

	Criterion 4: The teacher causes the students to acquire the knowledge and skills to make decisions and act as responsible members of society.

	Standard 2: The teacher uses various forms of assessment to monitor and manage student learning.

	 FORMCHECKBOX 

	Criterion 5: The teacher uses various ongoing assessments to monitor the effectiveness of instruction.

	 FORMCHECKBOX 

	Criterion 6: The teacher provides continuous feedback to students and family.

	 FORMCHECKBOX 

	Criterion 7: The teacher assists students in the development of self-assessment skills.

	 FORMCHECKBOX 

	Criterion 8: The teacher aligns the assessments with the goals, objectives, and instructional strategies of the district curriculum guides.

	 FORMCHECKBOX 

	Criterion 9: The teacher uses assessment techniques that are appropriate to the varied characteristics and developmental needs of students.

	Standard 3: The teacher is prepared and knowledgeable of the content and effectively maintains students’ on-task behavior.

	 FORMCHECKBOX 

	Criterion 10: The teacher demonstrates appropriate preparation for instruction.

	 FORMCHECKBOX 

	Criterion 11: The teacher chooses and implements appropriate methodology varied instructional strategies that address the diversity of learners.

	 FORMCHECKBOX 

	Criterion 12: The teacher creates a positive learning environment.

	 FORMCHECKBOX 

	Criterion 13: The teacher effectively manages student behaviors.


	Standard 4: The teacher communicates and interacts in a professional manner with the school community.

	 FORMCHECKBOX 

	Criterion 14: The teacher communicates appropriately with students, parents, community, and staff.

	 FORMCHECKBOX 

	Criterion 15: The teacher engages in appropriate interpersonal relationships with students, parents, community, and staff.

	Standard 5: The teacher keeps current on instructional knowledge and seeks and explores changes in teaching behaviors that will improve student performance.

	 FORMCHECKBOX 

	Criterion 16: The teacher engages in professional development activities consistent with the goals and objectives of the building, district, and state.

	 FORMCHECKBOX 

	Criterion 17: The teacher engages in professional growth.

	Standard 6: The teacher acts as a responsible professional in addressing the overall mission of the school district.

	 FORMCHECKBOX 

	Criterion 18: The teacher adheres to all the policies, procedures and regulations of the building and district.

	 FORMCHECKBOX 

	Criterion 19: The teacher assists in maintaining a safe and orderly environment.

	 FORMCHECKBOX 

	Criterion 20: The teacher collaborates in the development and/or implementation of the district’s vision, mission, and goals.


____________________________

Evaluator

**
One of the criteria that exceeds the expected level must be in the area of educators discipline at it related to students. For teachers and librarians this would be the instructional process area. For counselors this would be the guidance/counseling process area. 
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